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On Minority Mental Health Awareness Month 
By: Alex Smurthwaite 

Since 1978 

M ore than 5,000 people showed up at the Vera Katz Eastbank Es-

planade on May 19th for the 2019 NAMIWalks. Together we raised over 

$200,000 state wide! 

 

This is money that will fund education and sup-

port programs, teacher trainings, and staff. This 

is the work that keeps NAMI Clackamas going 

and allows us to continue to fight stigma in our 

community. 

 

We would especially like to thank all of those teams that represented 

Clackamas County.  

 

To all those who participated in the walk: thank you! Your support 

means everything to us. 

M inority stress is a term that psycholo-

gists use to understand the mental health 

consequences of being a member of a minori-

ty community. 

  

Obviously, being a minority—i.e. being trans, 

black, Muslim, or dyslexic—doesn’t cause 

mental illness any more than being a mara-

thon runner causes a person to trip on their 

own shoelaces. Such an idea is ridiculous. 

  

Being treated differently, however, can cause 

a person to feel stressed. This stress can 

manifest itself in the form of mental illness.  

 

Unfortunately, the consequences of this 

stress are well documented in minority com-

munities. In 2017, a third of multi-racial 

adults experienced a mental illness; in 2017, 

only a fifth of Asian-Americans with a mental 

illness actually sought treatment; in 2017, 

sexual minorities were more than twice as 

likely to develop a mental illness than straight 

people; and in 2017, transgender individuals 

were nine times as likely to attempt suicide 

than the general public.  

 

July is Minority Mental Health Awareness 

Month. The month was designated as such in 

2008 to honor Bebe Moore Campbell, who 

co-founded NAMI Urban Los Angeles and ad-

vocated for mental health education and sup-

port. 

 

Campbell understood the need for diverse 

communities to root out stigma and provide 

support for those living with mental illnesses 

and their families. 

 

As diverse people, we need to be able to look 

to our communities for support. The people 

who can best help us are often the people 

who know what we are going through. 

 

As diverse people, we choose to identify our-

selves not by our struggles, but by our actions 

in the face of adversity.  

 

Resources for Minority Populations 

 Conexiones (503) 327-8205 

 Asian Health & Service Center  

 (503) 872-8822  

 Native American Rehabilitation Association 

(503) 224-1044  

 OHSU Avel Gordly Center for Healing   

 (503) 418-5311  

 Q Center (503) 234-7837 

https://namior.org/programs/for-program-leaders/trainings/
https://namior.org/programs/for-program-leaders/trainings/
https://www.facebook.com/events/2729359937093696/?acontext=%7B%22source%22%3A5%2C%22action_history%22%3A%5b%7B%22surface%22%3A%22page%22%2C%22mechanism%22%3A%22main_list%22%2C%22extra_data%22%3A%22%5C%22%5b%5d%5C%22%22%7D%5d%2C%22has_source%22%3Atrue%7D
https://www.facebook.com/events/393421887946149/?acontext=%7B%22source%22%3A5%2C%22action_history%22%3A%5b%7B%22surface%22%3A%22page%22%2C%22mechanism%22%3A%22main_list%22%2C%22extra_data%22%3A%22%5C%22%5b%5d%5C%22%22%7D%5d%2C%22has_source%22%3Atrue%7D
https://namior.org/programs/for-program-leaders/trainings/
https://namior.org/programs/for-program-leaders/trainings/
https://www.auctria.com/ev?site=6514772b-5fab-46b5-850f-8e03e1ff7647
https://namior.org/programs/for-program-leaders/trainings/
mailto:info@namicc.org
mailto:info@namicc.org?subject=Newsletter%20Inquiry
http://namicc.org
https://www.nami.org/Get-Involved/Raise-Awareness/Awareness-Events/National-Minority-Mental-Health-Awareness-Month
https://www.nami.org/Get-Involved/Raise-Awareness/Awareness-Events/National-Minority-Mental-Health-Awareness-Month
https://www.westernpsych.com/services/western-conexiones
http://www.ahscpdx.org/
https://www.nhchc.org/directory/native-american-rehabilitation-association-northwest/
http://www.ohsu.edu/xd/education/schools/school-of-medicine/departments/clinical-departments/psychiatry/divisions-and-clinics/avel-gordly-center/
https://www.pdxqcenter.org/
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Volunteer Power! 
If you have some free time and would like to make a difference,  

please call 503-344-5050 or email volunteercoor@namicc.org for more information.  

Education Assistant 

The key purpose of the Education Assistant is to support the Education Coordinator in further 

developing and expanding our signature programs to serve the community. 
 

The Education Assistant works with the Education Coordinator to organize education programs 

for NAMI Clackamas, primarily working with programs such as Family to Family, Peer to Peer, 

Basics, and our culturally adapted programs for Spanish-speaking communities. 

 

In Our Own Voice Coordinator (IOOV) 

Identifies and confirms locations and points of contact for presentations. Emails IOOV 

Moderator and Presenters, then coordinates to ensure Moderators and Presenters are 

prepared. Majority of work can be done remotely and commitment fluctuates according to 

presentations scheduled. 

 

Family/Peer Support Group Facilitator 

Training will be provided. Commit to volunteering your time to facilitate support group meetings 

for families and/or peers once per month for two years. Facilitation may be shared with a co-

facilitator and locations vary. Subs can fill in when a facilitator is absent due to emergency or 

other occasional absence. 

 

NAMI Clackamas Social Media Specialist 

Make regular postings to social media formats, ensuring that content reflects NAMI mission, 

vision, and goals. 

With Gratitude… 
From February 15, 2019 to May 15, 2019, 50 people gave a total of 840.5 volun-
teer hours! You facilitated groups, taught classes, gave presentations, answered 
phones, helped with mailings, worked event tables, and more! NAMI Clackamas is 
the essential, vibrant organization it is because of our amazing, dedicated volun-
teers. Thank you from the NAMI Clackamas staff and everyone who has benefited 
from the work you do. YOU ROCK! 

Congratulations NAMI Clackamas Teachers! 

O n May 30th, NAMI Clackamas’ Peer-to-Peer and Family-to-Family Teachers were awarded 

the Super Heart Ambassador Award for their contributions to behavioral health and for pro-

moting wellness and recovery in our community.  

 

Our Teachers were nominated by mem-

bers in our community and then chosen by 

a review panel of mental health profes-

sionals and citizens with lived experience. 

 

We are proud of the work that our teach-

ers and facilitators do every day at com-

bating mental health stigma. On behalf of 

everyone at NAMI Clackamas: Congratula-

tions! You guys rock! 

mailto:america@namicc.org?subject=Volunteer
http://www.namicc.org/
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NAMI Clackamas 
Family- and Peer-
Support Meetings 

For people with a mental  
illness and those who love 

them.  

In Oregon City: 

2nd Tuesday of each month  

Oregon City Evangelical 
Church 
1024 Linn Ave 
Oregon City, OR 97045 

6 p.m. dinner 
6:30 p.m. program 

7:30 p.m. support groups 

May 14  & June 11 (See       
descriptions to the left) 

In Molalla: 

1st Monday of each month,  
6:30 p.m. to 8 p.m. 

Molalla Christian Church,  
3rd St. and Berkeley Ave.  
Molalla, OR 97038 

In Sandy: 

3rd Saturday of each month  
9 a.m. to 10:30 a.m. 

Immanuel Lutheran Church 
39901 Pleasant Street 
Sandy, OR 97055  

In Milwaukie: 

Suicide Bereavement  
Support 

Compassionate support for 
adults after a suicide death. 

2nd & 4th Sunday of each 
month, 2 p.m. to 4 p.m.  

NAMI Clackamas Office 
10202 SE 32nd Ave., Ste. 501 
Milwaukie, OR 97222 

For additional information 

and directions:  

Please contact the NAMI 
Clackamas office at  
(503) 344-5050 or  
info@namicc.org. For a com-
plete Calendar of Events, go to  
www.namicc.org/calendar 

July 9, 2019 

Civil Commitment  

in Clackamas County 
 
 
 
 
 
 
 
 

Civil commitment is a process in which a judge de-
cides whether a person alleged to be mentally ill 
should be required to accept mental health treat-
ment. This is a civil court process and separate from 
the criminal justice system; however, there are nu-
merous overlaps and similar rules and requirements 
to the criminal system. 
 
 
About the Presenter: 
 
Brandon Leonard, MSW, is a Clackamas County 
Mental Health Investigator and US Army Veteran. 
He conducts pre-commitment investigations in re-
sponse to mental health holds placed for Clackamas 
County.  
 
Brandon is married with two kids and is a native of 
North Dakota. He relocated to the Pacific Northwest 
when stationed at Joint Base Lewis-McChord, 
Washington and chose to stay permanently. In his 
practice, Brandon operates from a Trauma Informed 
perspective oriented by Queer Theory, Social Learn-
ing Theory, and Systems Theory. Brandon has pre-
viously worked in the Department of Veterans Af-
fairs, and law enforcement.  

Weekly Support Groups for Peers 

Free, peer-led support group for adults living  

with mental illness. Gain insight from hearing 

the challenges and successes of others. 

Wednesdays from 2 p.m. to 3:30 p.m. 

Sundays from 6 p.m. to 7:30 p.m. 

Kaiser Brookside Center, Sanctuary 1  

10180 SE Sunnyside Rd, Clackamas, OR  

August 13, 2019 

Youth Era 
 

 

 
 
 
 
 
 
Youth Era encourages young adults to empower 
themselves and assists them in navigating and 
improving youth-serving systems. We support 
youth in systems including (but not limited to) 
mental health, addiction, recovery, foster care, 
juvenile justice and education. 
 
Join the discussion about services offered at 
Youth Era including our drop-in centers, one-and
-one peer support, and wraparound support.  
 
Get an idea of what peer support is and how it 
differs from traditional mental health counseling. 
Gain an understanding of "lived experience" and 
how it is a valuable asset to providing support. 
 
The presenter will also be available for Q+A after 
the presentation.  
 
 
About the Presenter: 
 
Carlos began his career serving adults with intel-
lectual and developmental disabilities in access-
ing services, support, recreation, education and 
employment around the Portland area. Next, 
Carlos provided crisis support to adults with disa-
bilities in Oregon DHS' Stabilization and Crisis 
Unit emergency housing program. In 2018 Car-
los joined Youth Era and found his passion serv-
ing youth and young adults. Carlos is certified as 
a QMHP Youth Peer Support Specialist by the 
state of Oregon. 

Open Minds Art Studio 

Socialize and connect with 

others. Materials provided or 

bring your own.  

FREE DROP-IN EVERY 

THURSDAY 1:30–4pm   

NAMI Clackamas 

10202 SE 32nd Ave, #501 

Milwaukie 

NAMI CLACKAMAS MONTHLY SUPPORT MEETINGS IN OREGON CITY 
Oregon City Evangelical Church 1024 Linn Ave, Oregon City  

 2nd Tuesday of each month. 

6 p.m.  dinner  ($3 suggested donation)    6:30 p.m. program     7:30 p.m. support groups 
~ Come for all or any portion of the meeting ~ 

mailto:info@namicc.org
http://www.namicc.org/calendar
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=S2XYUCSQVZR68&source=url
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Four Things to Know to Make It in the Workplace with a Mental Illness  
By: Alex Smurthwaite 

A  2018 study in the Journal of Occu-

pational and Environmental Medicine 

estimated that between 30-50% of 

adults in the United States will have a 

mental illness at some point in their 

lives.  

 

Despite the universal nature of these 

illnesses, the study also indicates that 

less than half will actually receive the 

services they need. This means that in a 

given year, millions of Americans may 

not be seeking the care that they need. 

 

With stigma still rampant in today’s soci-

ety, many workers might not know how 

to handle working a job with a mental 

illness. 

 

If you or a loved one live with a mental 

illness and are currently employed, here 

are four things to know that can help you 

to make it in the workplace.  

 

1. SICK LEAVE COVERS MENTAL ILLNESS 

 

It is often a misconception that sick 

leave applies only to people with physi-

cal illnesses (such as the flu). While 

working with a physical illness is never a 

good idea, it is worth reminding people 

that sick time covers both physical and 

mental illnesses. 

 

Oregon law is clear on this issue: while 

employers may have slightly different 

sick-time policies, workers are allowed to 

earn up to forty hours of protected sick 

time each year. The Oregon Bureau of 

Labor and Industries states that sick 

time can be used to care for a mental 

illness. 

 

2. GET HELP WHEN YOU NEED IT 

 

Mental illnesses can cause an individual 

to suffer a great amount of pain. These 

illnesses, however, are treatable and no 

one needs to live in pain. 

 

When we fail to treat mental-health is-

sues as they arise, we can allow these 

problems to fester and expand into other 

parts of our lives. This makes them more 

debilitating and harder to combat. 

 

If you begin to notice signs of mental-

health problems, do not hesitate to seek 

help. Reaching out to a friend or loved 

one can be a rewarding first step. 

 

If you have health insurance, there’s a 

good chance that your insurance covers 

mental health care services. There are 

also many free resources that you can 

take advantage of in your local commu-

nity. NAMI Clackamas, for instance, is 

always here to help. 

 

3. SET UP AN EMERGENCY FUND 

 

A May 2019 report by the Federal Re-

serve found that nearly 40% of Ameri-

cans could not afford an unexpected 

$400 expense in 2018. As a result, a 

quarter of adults skipped medical care 

because they could not afford it. 

 

Whether it is a car repair, a medical bill, 

or being fired or laid off, emergency ex-

penses can happen to anyone. To cope 

with an unpredictable world, the best 

option is to set aside a certain amount of 

money that you can access only when 

you need it. 

 

While having an emergency fund is 

smart financial advice for anyone, it is a 

necessity if you have (or have had) a 

mental illness. 

 

As someone who has had severe depres-

sion, I can personally attest to the fact 

that relapses can pose serious conse-

quences to my productivity. Having to 

also worry about a financial burden 

could pose a serious setback to my abil-

ity to seek treatment. 

 

There are many online articles and 

guides that walk you through the process 

of creating an emergency fund, including 

how much to save and where to save it. 

 

4. REQUEST A LEAVE OF ABSENCE 

 

There are periods where a severe mental 

illness can become debilitating to every-

day life. During such times that a mental 

health crisis emerges, it may be worth 

thinking about requesting a leave of ab-

sence. 

 

Under the Family Medical Leave Act, 

many employees are allowed to request 

up to twelve weeks of unpaid leave from 

work without fear of being fired. 

 

Again, while this is not something that 

everyone is expected to use, it is im-

portant for individuals who have had a 

debilitating mental illness to know that 

this is an option if needed. 

 

 

Mental illness affects the lives of mil-

lions of people in this country. Having an 

illness should not exclude you from the 

workforce. There are ways to cope and 

people who want to help. 

 

The only way to break social stigma is to 

prove it wrong. 

 

 

 

This article is intended to convey basic 

information and does not constitute le-

gal or medical advice. If you are in need 

of legal advice, please contact a legal 

professional. 

Parent Support Group 
 

For Parents and Caregivers of Children/Adolescents with mental health barriers.  
 

NAMI Multnomah 

522 NE 52nd Ave, Portland, OR 97213 
 

Day Group: Third Thursday of every month, 11:00-12:30 PM 
 

Evening Group: Third Tuesday of every month, 6:00-7:30 PM 

https://journals.lww.com/joem/Fulltext/2018/04000/Mental_Health_in_the_Workplace___A_Call_to_Action.5.aspx
https://www.oregon.gov/boli/TA/Pages/T_FAQ_OregonSickTime.aspx
https://www.oregon.gov/boli/TA/Pages/T_FAQ_OregonSickTime.aspx
https://www.federalreserve.gov/publications/files/2018-report-economic-well-being-us-households-201905.pdf
https://www.federalreserve.gov/publications/files/2018-report-economic-well-being-us-households-201905.pdf
https://www.thebalance.com/how-to-start-an-emergency-fund-1389000
https://thefinancialdiet.com/everything-you-need-to-know-about-emergency-funds/
https://www.dol.gov/whd/fmla/
https://namior.org/resources/community-resource-lists/legal/
https://namior.org/resources/community-resource-lists/legal/
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E l ambiente de trabajo y las perso-

nas que lo componen tienen una rela-

ción directa con nuestra salud mental y 

distintos episodios o incidentes en el 

trabajo pueden afectar nuestras habili-

dades emocionales y profesionales pro-

vocando diferentes respuestas y  com-

portamientos emocionales no solo en el 

trabajo pero también en nuestras vidas 

personales. El estrés laboral se presen-

ta en muchas áreas con diferentes ra-

mificaciones y estar al tanto de la ma-

nera en la que podemos reducir el es-

trés laboral es importante para nuestra 

salud mental y para la salud mental de 

las personas que nos rodean.  

 

Debido a la cantidad de tiempo que 

pasamos en la oficina o en nuestras 

labores diarias es importante identificar 

los síntomas de estrés laboral y la ma-

nera en la que estos síntomas afectan 

nuestra relación directamente con 

nuestros compañeros de trabajo y en la 

manera en la que afecta cada una de 

nuestras responsabilidades diarias.  

 

Muchas personas pasan muchas horas 

sentadas en frente de la computadora y 

el cansancio mental puede producir una 

postura inapropiada. Es importante con-

siderar que una postura inapropiada 

puede deteriorar debido a la posición 

nuestros estados de ánimo. Estudios 

realizados a travel de Diario de Terapia 

de Comportamiento y Psiquiatría Experi-

mental hablan sobre la relación que 

existe entre las posturas o posiciones 

físicas en nuestro trabajo y como esto 

afecta nuestra manera o forma de pen-

sar. De cierto modo es importante coor-

dinar nuestra posición  y estar al tanto 

de buscar la manera correcta de estar 

sentados y tomar las pausas necesarias 

para lograr tomar un aire, respirar apro-

piadamente, tomar agua y regresar a 

nuestras labores. Aquí en Estados Uni-

dos algunas empresas ya han iniciado 

las conversaciones y entrenamientos de 

su personal basada en la alineación de 

la postura durante las horas de trabajo. 

Se recomienda caminar algunos minu-

tos durante el tiempo del almuerzo y 

mantener la espalda y la columna en 

posición correcta para que podamos 

hacer nuestras funciones con más tran-

quilidad. 

 

Existen miles de personas que se man-

tienen trabajando paradas por muchas 

horas seguidas, en estos casos mante-

ner una postura alineada  es muy im-

portante, tomar las medidas necesarias 

como zapatos suaves y cómodos, tomar 

agua y mantener pensamientos positi-

vos es fundamental en tareas laborales 

que ayuden a nuestro cuerpo a mante-

nerse balanceado. 

 

Ahora bien, es preciso para todos los 

que experimentamos  estrés laboral, 

cansancio mental y físico mantener ho-

ras regulares y consistentes a la hora 

de dormir. Le preguntamos a Maria, una 

trabajadora de una industria de la loca-

lidad como ella mantiene un balance 

entre el estrés laboral y su trabajo y ella 

nos respondió—Para mí es importante 

dormir al menos mis ocho horas tem-

prano y esto me ayuda para poder ir 

descansada a mi trabajo y pensar me-

jor.  

 

Son muchos los trabajadores como Ma-

ria que procuran dormir apropiadamen-

te, comer saludable y mantener una 

vida balanceada para disminuir el es-

trés laboral y aumentar y lograr un me-

jor rendimiento profesional en nuestro 

trabajo. Existen otras causas  que afec-

tan la salud mental  y producen un es-

trés mental en el trabajo como lo son 

intentar hacer muchas tareas y respon-

sabilidades a la vez sin tomar en cuenta 

el manejo apropiado del tiempo y las 

conversaciones negativas de compañe-

ros de trabajo. 

 

Cuando tenemos mucho trabajo el ma-

nejo del tiempo es fundamental para 

lograr el éxito de cada una de nuestras 

funciones. Ahora, es posible ser exito-

sos si encontramos la forma de organi-

zar nuestras labores por prioridades, 

esto quiere decir que las labores más 

importantes se deben realizar inmedia-

tamente  con una lista y el tiempo de 

duración de estas labores para tomar 

en cuenta el tiempo que requerimos y 

organizar mejor nuestras responsabili-

dades. Intentar hacer todo de una vez 

en muchos casos solo logra provocar 

más estrés laboral. 

 

Alejarse de conversaciones que produz-

can sensaciones negativas dentro de la 

oficina también puede producir reaccio-

nes emocionales y es importante man-

tener un balance emocional y buenas 

relaciones  con los compañeros de tra-

bajo. Si el trabajador enfrenta situacio-

nes de abuso verbal es importante sa-

ber que estas situaciones causan estrés 

laboral, documentar el incidente y re-

portarlo al supervisor es crucial para 

reducir el estrés laboral y lograr un me-

jor balance emocional y una salud men-

tal estable en nuestro trabajo. 

El Estrés laboral afecta la salud mental en el trabajo 
Por: Gisela Foster 

Compartiendo  

Esparanza 

Para programar una presentación 

GRATUITA contacte a Gisela en 

gisela@namicc.org o al            

503-344-5050. 

ANSIEDAD Y DEPRESIÓN EN 

NIÑOS Y ADOLESCENTES 

¡Tu conexión de recursos GRATIS!                        

Angie@namicc.org o  

503-344-5050 xt 103 

mailto:gisela@namicc.org?subject=Compartiendo
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What is NAMI Clackamas? 
 

NAMI Clackamas is a non-
profit, grassroots, self-help 
organization providing      
education, support, &       
advocacy for individuals with 
mental illnesses, their friends 
and loved ones, as well as     
training, information, and 
resources for professionals, 
schools, and the general 
public. 
 

Also known as brain  
disorders, these illnesses 
include: bipolar disorder,  
depression, anxiety and         
obsessive compulsive      
disorders, schizophrenia &     
schizoaffective disorder,  
borderline personality  
disorder (BPD), post  
traumatic stress disorder 
(PTSD) and traumatic brain 
injury (TBI).  
 

NAMI Clackamas provides: 
 

 A place for socializing, 
friendship and networking. 

 

 Self-help and support for 
people with mental illness 
and their families. 

 

 Educational classes for  
people who love someone 
with a mental illness. 

 

 Information to communities 
regarding mental  
illnesses, available  
services, and services 
needed. 

 

 Advocacy for, encourage-
ment and acceptance of  
people with mental illness 
living in the community. 

 

 Format for educating  
public officials and  
legislators about the needs 
of families affected by 
mental illness. 

 

 Newsletters:   
 NAMI 
 NAMI Oregon 
 NAMI Clackamas 

2019 Education And Support Program Leader Trainings 

HELP US ROAR INTO THE 20S! 

September 7 & 8 

Connection Support Group  

Facilitator Training  

Clackamas – Comfort Suites Hotel 

15929 SE McKinley Ave. 

Clackamas, OR 97015 

Applications due by Friday August 

23 Download the Connection 

Support Group facilitator training 

 Application and Schedule.  

August 2-4 

Family-to-Family  

Teacher Training 

Oregon City – Providence 

Willamette Falls Medical Center 

1500 Division St.  

Oregon City, OR 97045 

Applications due by Friday July 19 

Download the Family-to-Family 

teacher training Application 

and Schedule. 

NAMI Multnomah Spouse and Partner Support Group   
 

A support group especially for people whose life partners live with mental health challenges. 
 

NAMI Multnomah 

522 NE 52nd Ave, Portland, OR 97213 
 

 6:30 PM on the last Wednesday of every month. 

O n the evening of September 21st, we will once again be celebrating our successes and 

preparing to “roar” into the 2020s with our annual Party with a Purpose “Roaring 20s” fund-

raising dinner and auction.  

 

And we’re proud to announce that we’ll be at the Gray Gables Estate this year!  
 

Since 1978, NAMI Clackamas has 

been providing support, education 

and advocacy for people affected by 

mental illness. All of our programs; 

including support groups, classes 

and one-on-one peer support; are 

offered free of charge to anyone 

who wishes to participate.  This al-

lows us to serve anyone in need 

regardless of their means. 
 

You can help! Volunteer. Donate an auction item. Buy a ticket – or a table. Be a sponsor. Pro-

mote the event through your social media. Then invite your friends and co-workers to join you! 

 
Our annual Party with a Purpose is the single, 

biggest fundraiser of our year providing fund-

ing for many of our community education pro-

grams and presentations, as well as our many 

support groups throughout the county. 
 

Any investment in NAMI Clackamas is an in-

vestment in the future of mental health care in 

our community and all those affected by men-

tal health issues… like YOU! 
 

https://4beg5lf79s81wa7u2sg411gu-wpengine.netdna-ssl.com/wp-content/uploads/sites/168/2019/05/Connection_Training_Application_Sep_2019.doc
https://4beg5lf79s81wa7u2sg411gu-wpengine.netdna-ssl.com/wp-content/uploads/sites/168/2019/05/Connection-Facilitator-Training-Schedule-2015-lunch.pdf
https://4beg5lf79s81wa7u2sg411gu-wpengine.netdna-ssl.com/wp-content/uploads/sites/168/2019/03/F2F_Teacher_Training_Application_Aug_2019.doc
https://4beg5lf79s81wa7u2sg411gu-wpengine.netdna-ssl.com/wp-content/uploads/sites/168/2017/06/F2F_Teacher_Training_Schedule_2013.pdf
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=S2XYUCSQVZR68&source=url
https://www.auctria.com/ev?site=6514772b-5fab-46b5-850f-8e03e1ff7647
http://graygables.com/
https://www.auctria.com/ev?site=6514772b-5fab-46b5-850f-8e03e1ff7647
https://www.facebook.com/events/294467951229027/
https://www.facebook.com/events/294467951229027/?active_tab=about


 

 
 

 

 
  NAME _____________________________________________________________________________ 

 

  Address____________________________________________________________________________ 

 

  City________________________________________ State________________ Zip______________ 

 

  Phone__________________________________ Email_____________________________________ 

 

  I have enclosed annual dues of $40                                                 $___________________ 

               

  OR Open Door membership of $5 for those of limited means       $__________________ 

 

  I have enclosed an additional  donation of:                                      $__________________ 

 

  Donation in memory or honor of __________________________  $__________________ 

 

                                                                                             TOTAL       $__________________ 

 □   Please contact me about Volunteer opportunities 

 □   I wish to receive the NAMI-CC newsletter in hardcopy in the mail rather than via e-mail                     

 □   I have enclosed a matching gift form from my employer 
 

Make checks payable to: NAMI Clackamas 
 Mail to: 10202 SE 32nd Ave., Ste. 501, Milwaukie, OR 97222 

Or : register online 
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NAMI Clackamas Membership Application 
    Includes membership in local, state and national NAMI groups—and newsletters from all three! 

Resources  
 

NAMI  

Clackamas 

Board  

Meetings 

 

First Friday of each 
month 

9:30—11:30 am 
  

NAMI Clackamas 
10202 SE 32nd Ave., 

Ste. 501, Milwaukie, OR  

 Board meetings are 

open to NAMI members 

or other interested par-

ties. You are welcome to 

come join us for the next 

board meeting.  

   

Notice:  
The July Board  

Meeting is  

cancelled.  
 

Meetings will  

resume Aug. 2nd. 

 

 
Do You 
NAMI 

Clackamas?  

 

We can only fit so much 
into a newsletter, but  
we share the latest  
updates and events on  

Facebook frequently. 
 

  Do You  
NAMI 

Clackamas? 
  

Timely alerts, event , 
and information. Follow 
us: @NAMIClackamas 

David Romprey  
Oregon Warmline 

 

People just want to be heard! 
 

Call to have a confidential conver-
sation with someone who will listen 

without judgment or criticism. 
 

Together we can learn  
and grow. 

 

1-800-698-2392 
 

Free Call to ALL  
Oregonians 

 

Tuesday- 3 to 5 pm-
Socialize and games 
  
Thursday- 3 to 5 pm-
Crafts and games 

 

The Antfarm Café 
 
 
Give us a call at  
503-757-8224  

Rural Outreach 

https://www.nami.org/get-involved/join
http://ok2talk.org/
https://www.facebook.com/NamiClackamas/
https://twitter.com/NAMIClackamas
https://www.facebook.com/NamiClackamas/
https://www.linesforlife.org/blog/announcing-the-senior-loneliness-line/
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I  was lucky enough to 

join NAMI staff, volun-

teers and other stake-

holders at the 2019 

NAMI Convention last 

June. I came back re-

energized and proud to 

be a part of such an amaz-

ing alliance of people and a worthy movement. 

 

At the convention this year NAMI unveiled their 

new 5 year strategic plan. Usually I would be 

“Yawn, boring” about strategic plans, but I found 

this one inspiring. 

 

The reworded vision statement provides the 

basis for the stars we are now tasked to reach 

for. It states “NAMI envisions a world where all 

people affected by mental illness live healthy, 

fulfilling lives supported by a community that 

cares.”  Remember, with one in five of us living 

with mental health concerns, by my calculations, 

unless you live in a remote cave somewhere, we 

are all affected. Thus this vision is for all of us, 

individuals and family, friends and neighbors, 

employers, caregivers and more. 

 

The strategic plan itself has three goals: A) Peo-

ple Get Help Early, B) People Get the Best Possi-

ble Care, and C) People get Diverted from Jus-

tice System Involvement. 

 

Objectives run the gamut from reaching more 

families, caregivers and professionals to influ-

encing the public perception of mental illness to 

being the leading voice in increasing access and 

the quality of mental health care. 

 

At the closing plenary we heard Dr. Robert 

Heinssen from the National Institute of Mental 

Health summarize advances in effective person-

centered treatment for early psychosis. Dr. 

Heinssen shared that most research ends up as 

just another paper, with no action resulting. He 

let the audience know that because of huge 

efforts from NAMI (that is all of you!) to get fed-

eral money dedicated to helping young people 

with mental health concerns, the United States 

went from a handful of such programs (most of 

them in Oregon!) to programs in every state but 

Arkansas. (NAMI Arkansas is on it!) I apologize 

for all the explanation marks, but at that time I 

felt goosebumps and could not have been 

prouder to be a NAMI member! 

 

I look forward to a brighter future in which, 

through all our efforts, OUR lofty vision and goals 

become a reality. I hope you join me in the excit-

ing, fulfilling, wonderful work ahead of us. 

 
NAMI Clackamas      

10202 SE 32nd Ave., Ste 501 
Milwaukie, OR 97222 

503-344-5050 
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Since 1978 

“What’s right is what’s left if you do            
everything else wrong.” 

Robin Williams 

Michele Veenker 

https://charityauction.bid/2019pwap
http://portlandtribune.com/
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=S2XYUCSQVZR68&source=url
https://www.nami.org/Get-Involved/Join
mailto:angie@namicc.org?subject=Find%20Help.%20Find%20Hope.
mailto:michele@namicc.org

